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Company Profile

Providing sustainable green
energy solutions across the world

Epic Energy Limited is a leading Energy Service Company (ESCO) in India, specializing in Energy Efficiency and
Renewable Energy Services since 2004. Recognized by the Bureau of Energy Efficiency, Government of India, we
have served State Governments, Municipal Corporations, and major players in the Electrical Industry. Headquarter
in Mumbai, with a branch in Ahmedabad, we also have affiliate offices in Pune, Hyderabad, Udaipur, and Goa. Our
international affiliation with EnviroEn Inc., a prominent Renewable Energy Services company in Canada, further
strengthens our expertise. At Epic Energy Limited, we are committed to sustainable energy solutions, optimizing
consumption, and reducing carbon footprints.

Vision Values

One World. Green World

0 Build an ecosystem wher€lean EnergyGreen vty M
Mobility and Circular Economyconverge to -0« Value for
preserve and protect Planet Earth. [i 1l Money

0 al 1S Ly RMnanirbhhdBtiatet a0 @ CL;%TC%'\QER E'X”(::is;nwce
reducing its geepolitical dependencies with a Ca - P (Es
robust Circular Economjocused on recovery Knoledge and creen Smeed
of Rare Earth Elements Understa[lding Collaboration .

Mission

Rooftop and OperAccesBESS integrated Solar e e
Solutions ' -

0 Power the future ofGreen Mobilitywith Smart
EV Charging sourced from clean energy
Solutions.

0 Create a teckenabled Pan India network of
Recyclingacilities for Batteries and Solar
Panels.

0 Equip customers with digital tools that turn

data into Actionable Enerqgy Intelligence
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Service & Product Profile

Tailored solutions for clean energy projects

We provide customized solutions, reliable support, expert consultation, and unbeatable value for your clean energy
projects. Our dedicated team ensures smooth execution, delivering the best value for your investment.

Projects & Services .

LED Retrofitting EV Charging Battery Recycling

Products

LED Lights Smart Meters Energy Power Saver Power Conditioners
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Recent Projects

55KWh, Farmnhouse in Alibaug
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Corporate Information
Board of Directors

Mr Bharat Mehta- Independent NorExecutive Director
Mr Harshal Gunde Independent NorExecutive Director
Mr Brian Dsouza Independent NorExecutive Director
Mrs Veena Morsawala Nor+Executive Director

Ms Priya Joshi Independent NorExecutive Director

Key Management Personnel

Mr Nikhil Morsawala; Group Chief Financial Officer

Mr Bhalchandra Ramrao Kadap@Group Chief Commercial Officer

Mr P SivasubramaniaqmHeadc EV Chargers Division

Mr Nikhil V Pandya Group Head; Corporate Finance

Ms Hetvi Patet Headc Project Finance, Management Accounts and MIS
Mr Atul Mishrac Headg Accounts and Taxation

Mr Sandipkumar Gupta Company Secretary & Compliance Officer

Key Managers and Team Leaders

Mrs Aruna Joshj Environment Manager
Mr Satish Mahajaq Engineering Team Leader

Mr Md Amanullahg, Project Engineer
Mr Aman Singh Project Engineer

Mr Sham Awarg Project Engineer

Compliance and Financial Partners

NGST & Associates, Chartered Accountan#suditors
Axis Bank & Bank of IndiaBankers

Registrar and Share Transfer Agent

Adroit Capital Services Private Ltd

Address:18-20, Jafferbhoy Industrial Estate, Makhwana Rd, Marol
Naka, Andheri East, Mumbai, Maharashtra 400059.
Phone:022-4227-0400Email:info@adroitcorporate.com
www.adroitcorporate.com
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Investor Information Website

WWW.epicenergy.in

General Information

E Name :
M own
K] Email: info@epicenergy.in

Website: www.epicenergy.in

, 9 Locations

Registered Office

206, A Wing, 2nd Floor, Gokul
Arcade, Swami Nityanand Road, V|
ParleEast, Mumba#00057

Phone:022¢ 8419988262
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Epic Energy Limited

L67120MH1991PLC063103

Branch Office; Ahmedabad

3, Poojan Apartment, Karnavati
ISociety, Opp. Ratilal Patel Hall,
Bhairavnath Road, Maninagar,
Ahmedabad, GujaraB80008.

EV Chargers Plant: Coimbatore

S.F.No.738/Z, Avinashi Road,
Goldwins, Backside of A.P.Kalayar
Mandapam, Civil Aerodrome Post,
Coimbatore641014.

na

Phone:422¢ 2975205.
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From the Desk of the Promoter

It gives me immense pleasure to share the performanghlights and the evolving journey ofir companyfor the
Financial Year 20225. This year has been one of steady growth, thoughtful partnerships, and new ideas taking
shape. We closed the year with revenues 426.55 lakhand net worth crossing806.42 lakh proof that our efforts

are moving in the right direction.

I am proud that in FY2®ur companyexecuted multiple rooftop and distributed solar projects, framall 3 kW
rooftops to large 200+ kW institutional installationsEvery one of these projextis more than just capacity; it is
lower costs for our clients, cleaner air for our communities, and another step in building a greener tomorrow.

What excites me most is how technology has started to shape the way we deliver. This year, weAgitotatled
monitoring, dronebased inspections, and predictive O&M tool$ see these as the early signs of what we call
Energy Intelligence clean energy made smarter, more reliable, and more valuable over time.

We also laid the first stones for tomorrow. With subsidiaries incorporatd@Mrchargingnd battery recycling we

have started to prepare for our place gmeen mobility and the circular economylhese are early days, but | believe
the future lies in connecting the dots where solar powers mobility, batteries are recycled back into the chain, an
every unit of energy finds its highest purpose.

As | look ahead, | see our company not just growing, but defining what a truly integrated clean energy platform ca
be. With a strong pipeline, a committed team, and the trust of our stakeholders, | am confident we will continue to
scale both our impact and our responsibility.

Let us continue this journey together with courage, clarity, and conviction.
Jai Hind!
Warm regards,

Nikhil Morsawala

Promoter and CFO
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To,
The Members of EPIC ENERGY LIMITED,

Your Directors are pleased to present the34 Yy dzl €
Financial Statements for the Year ended on March 31, 2025.

FINANCIAL RESULTS:

WSLR2NI (23SGKSNJ 6AGK

¢ KS / 2 YStahdglén@idancial performance, for the year ended March 31, 2025, is summarised below:

(INR in lakh except EPS)

Particulars 202324
Total Revenue 426.55 308.53
Operating Profit before Depreciation & Tax 137.66 49.82
Less: Depreciation 34.30 17.47
Profit before exceptional and extraordinary items and Tax 103.36 32.35
Exceptional Items - -
Profit before tax 103.36 32.35
Less: Current Tax - -
Less: Deferred Tax (28.37) (3.75)
Net Profit after tax 131.73 36.10
Other Comprehensive Income / Loss for the year (net of tax) - -
Total Comprehensive Income 131.73 36.10
Earnings per share (basic/diluted) 1.83 0.50
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¢ KS / 2 Yetdsojiddt€dfinancial performance, for the year ended March 31, 2025, is summarised below:
(INR in lakh except EPS)

Particulars 20242 202324

Total Revenue 426.55 308.53
Operating Profit before Depreciation & Tax 134.85 49.82
Less: Depreciation 34.51 17.47
Profit before exceptional and extraordinary items and Tax 100.34 32.35

Exceptional Items - -

Profit before tax 100.34 32.35

Less: Current Tax - -

Less: Deferred Tax (28.77) (3.75)
Add: Share or Loss From JV 0.80 36.10
Add: Share of loss Attributable to N@wontrolling Interest 0.63 36.10
Net Profit after tax 130.54 36.10

Other Comprehensive Income / Loss for the year (net of tax) - -

Total Comprehensive Income 130.54 36.10

Earnings per share (basic/diluted) 1.81 0.50
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Financial highlights

Performance

Your Company posted a turnover of Rs. 426.55 lakh in the financial year ended on 31st March, 2025, compared to
Rs. 308.53 lakh in the previous year registering a growth of over 38%. This robust performance reflects your
I 2YLIl yeQa O2yiGAydzSR F20dza FyR ANRgAYy3I LINBaAaSyoOS Ay i

During the year, the Company successfully executed multiple rooftop Solar EPC projects across wide spectrum of
customers including reputed educational institutions, prominent NGOs, premium real estate developers,

corporate houses, and premium residential clients. The scale of projects executed ranged from 3 kWh to over 200
12K dzy RSNBEO2NARY3I /2YLIlyeQa OSNalFGAfAGE yR SESOdziA

Backed by a healthy order pipeline, favourable policy support and growing awareness around clean energy, your
Company remains confident of sustaining this growth momentum in coming years. During the year, the
O2YLI yeQa adzaARAFNE 9LIAO 9+ / KIFINHSNE tNASIFGS [AYAD
facility. We are pleased to share that we have made a promising start in the EV Charging space, recording sales o
Rs. 2.20 lacs in ¢hfirst quarter of the current yeaMVe expect this segment to contribute significantly to your

/ 2YLI yedQa LINRPINBaa Ay GKS O2YAy3a &SI NaO®

During the year, the Company successfully completed the Transfer of Technology of the HydroMetallurgy Process
used in Battery Recycling in collaboration wittMET, the Centre for Materials and Electronic Technology,
Hyderabad, a Gol undertaking. This was done under the aegis of our Joint Venture Swachcha Urja Nirman LLP, an
we expect to commence commercial production within a year.

Profitability

Your company delivered a significant turnaround in profitability during the year ended 31st March, 2025. Profit
before Tax stood at Rs. 100.34 lakh, as compared to Rs. 32.35 lakh in the previous year. This growth reflects
improved operating efficiencies, better project execution, and strategic cost management

Earnings per share

Earnings per Share improved to Rs. 1.81 for the year ended 31st March, 2025, as against Rs. 0.50 for the yea
SYRSR omail alNOKX wHnanun NBFESOGAYI | airx3ayAFAOryd A
profitability.

Transfer to Reserves
There is no proposed amount to be transferred to the General Reserve.

Subsidiaries, Joint Ventures or Associate Companies

During the year, your Company incorporated several new subsidiaries to expand operations in the renewable
energy and allied sectors:

0 Epic Renewable Projects Private Limited (25th July 2024)

O«

Solapur Green Park Private Limited (8th August 2024)

O«

Epic EV Chargers Private Limited (24th September 2024)
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Epic Renewable Energy Turnkey Projects Private Limited (13th November 2024)

O«

O«

Epic Vighnaharta Renewable Energy Private Limited (22nd March 2025)

All of the above are wholly owned subsidiaries, exdgpt EV Chargers Private Limit@etlich is a 76% subsidiary
with 24% external participation.

Further, the Companyioldsa 60% stake in Swachchha Urja Nirman LLP a Joint Venture, with the objective of
collaborative development in the clean energy space.

A statement containing the salient features of the financial statements of the subsidiaries and the joint venture,
as required under Section 129(3) of the Companies Act, 2013, in Forrl A@Gttached to the financial
statements. The financial statements of these entities shall be available for inspection at the registered office of
the Company during business hours. The Company does not have any associate company as on the date of thi
report.

Net Worth

¢CKS /2YLIyeQa ySiG ¢2NIK a 2y owmaid al NOKIX HnanupX aidz
31st March, 2024 reflecting a substantial increase driven by strong profitability and improved retained earnings
during the year.

Dividend

To conserve resources and maintain adequate liquidity for growth, your Directors have not recommended any
dividend for Financial Year ended or*@flarch, 2025.

Future Prospects

The financial year 20225 marked a period of strategic advancement for your Company in the Solar EPC
segment. With a turnover of Rs. 426.55 lakh, the business witnessed robust growth led by the successful
execution of multiple Rooftop Solar Projects across institutional, residential, and commercial segments. This scale
YR RADGSNEAFAOFIGAZ2Y dzy RSNEO2NB GKS /2YLIyeQad 3INRGA
agility. With a strong order book and a favourable policy environment, your Company is how gearing up to scale
its EPC footprint further in the coming years.

With the successful commissioning of the EV Chargers facility in Coimbatore, your Company expects a major
contribution from this segment during the current year.

Your Company is also exploring new sustainahilityen verticals such as Battery Recycling and Solar Panel
Recycling. The global push toward responsibleaste management and resource circularity presents a significant
opportunity. Recognizing this, your Company has already successfully transferred the Hydrometallurgy Recycling
Process from ®IET with a team of engineers being trained on site at tHdET facility in Hyderabad. We are

now in the process of identifying the right equipment suppliers to set up our first Battery Recycling plant under
our Joint Venture Swachcha Urja Nirman LLP.

Listing of Securities

¢CKS /2YLIyeQa 9ljdzaide {KINBa O2yildAydzSa (2 oS ftAaGtSR
the year 202582026 have been duly paid to the Bombay Stock Exchange Limited.
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Unclaimed Dividend Transfer to Investors Education and Protection
Fund (IEPF)

Pursuant to the provisions of Section 124 of the Act, Investor Education and Protection Fund Authority
(Accounting, Audit, Transfer and Refund) Rules, 2016 read with the relevant circulars and amendments thereto
OWLO9t C wdz SaQux (GKS FY2dzyli 2F RAGARSYR NBYIFAYAYy3 dz
date is required to be transferred to the Investor Education and Protection Fund (IEPF), constituted by the Central
Government. The company is yet to transfer unpaid dividend of an amount aggregating to Rs. 6.64 lakhs relating
to Financial Years 2040 and 201412 from unpaid dividend account to Investor Education and Protection Fund
(IEPF).

5SGFrAta 2% KS _dzy L A R k ~dzy QX LIYADSSHRI 2 RNA @\AS?{S-AyﬁR, 2lyNB B dzL{K
=>Unclaimed DividefdQ a SOuUA2Yy 2y UKS [/ 2YLI ye aw.epicfri@igiin 2 NJ Ay F2 N
In terms of the provisions of Section 124(6) of the Companies Act, 2013 and Investor Education and Protection
Fund Authority (Accounting, Audit, Transfer and Refund) Amendment Rules, 2017, the Company is required to

transfer the shares in respect of which dividend remains unpaid and unclaimed for a period of seven consecutive
years to the Investor Education and Protection Fund (IEPF) Suspense Account.

Change in nature of Business

During the year under review, there was no change in the nature of the business of the Company.

BOARD OF DIRECTORS AND KEY MANAGERIAL PERSONNEL
Board of Directors

The BoAarg consisted of five members as on 31stAMAarch, 2025, four oﬁf whom were Invdgpengelfakfrdmlﬁve
S5ANBOl2NE® ¢KS .2 NR YSSda |4 tSFradg 2y0S S@OSNE |jdz !
results, and deliberate on key business policies and strategies. Additional meetings are convened as necessary.

During the year under review, Board of Directors of the Company met four times, viz 18th May, 2024, 01st July,
2024, 05th August, 2024, and 10th February, 2025.

Committee of Board

In line with best corporate governance practices and the requirements of applicable laws, your Company has
Constitutedthe following Committees of the Board:
The Company has following Committees of the Board:

0 Audit Committee
0 Nomination and Remuneration Committee
O {GF1SK2ft RSNEQ DNASGIYyOSa YR wStlFOA2YyaKALI / 2YYAC

A detailed note on the committees with respect to composition, meeting, powers, and terms of reference is
provided under the Corporate Governance Report section in this Annual Report.
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Details of Key Managerial Personnel

0 Mr Nikhil Morsawalag Group Chief Financial Officer

0 Mr Bhalchandra Ramrao KadanGroup Chief Commercial Officer

0 Mr P SivasubramaniamHeadc EV Chargers Division

0 Mr Nikhil V Pandyg Group Head; Corporate Finance

0 Ms Hetvi Patet Headc Project Finance, Management Accounts and MIS
0 Mr. Atul Mishrag Headc Accounts and Taxation

0 Mr. Sandipkumar GuptaCompany Secretary & Compliance Officer

Nomination and Remuneration Policy

The Company has a policy in place, framed in accordance with the provisions of the Companies Act, 2013 and
SEBI (LODR) Regulations, 2015, to attract and retain talent, harmonize employee aspirations with Company goals
and provide a framework for appointment and remuneration of Directors, KMPs, and senior management.

Key points of the policy are:

A. Appointment

6 Candidates for Director, KMP, and senior management roles are assessed on integrity, qualification,
expertise, and experience.

6 Independent Directors are appointed only after the Committee satisfies itself with respect to their
independence as defined under law.
B. Remuneration
Remuneration is linked to individual performance, Company performance, anddangvalue creation.
Compensation includes a mix of fixed pay, perquisites, allowances, and variable components.
Sitting fees to Directors are paid within the limits approved by the Board and shareholders.

O¢ O¢ O«

A. Policy on appointment of Directors, Key Managerial Personnel and senior management personnel

0 The policy is formulated to identify and ascertain the integrity, qualification, expertise and experience of
the person for appointment as Director, KMP and senior management personnel and recommend to the
Board for his/her appointment.

0 A person should possess adequate qualification, expertise and experience for the position he/she is
considered for appointment.
0 In case of appointment of Independent Director, the Committee shall satisfy itself with regard to the

independent nature of the Director vi&vis the Company so as to enable the Board to discharge its
function and duties effectively.

B. Policy on remuneration of Director, key managerial personnel and senior management personnel. The
/| 2YLIl y&dQa NBYdzySNI GA2y LRfAOE A& RNAGSY o6& GKS ac
Management Personnel vis@dA & (G KS /2YLIl yeéd ¢KS /[/2YLIyeQa LIKATf 2
adequate compensation

16 | Page ANNUAL REPOR024-25



& AR

with the Objective of the Company so that the compensation is used as a strategic tool that helps us attract,
retain and motivate highly talented individuals who are committed to the core value of the Company. The
Company follows a combination of fixed pay, benefits and perform#iased variable pay. The Company pays
remuneration by way of salary, benefits, perquisites and allowance. The remuneration and sitting fees paid by
the Company are within the salary scale approved by the Board and Shareholders.

Board Evaluation

Clause 49 of the Listing Agreement mandates that the Board shall monitor and review the Board evaluation
framework. The Companies Act, 2013 states that a formal annual evaluation needs to be made by the Board of
its own performance and individual Directors. Schedule IV of the Companies Act, 2013 states that the
performance evaluation of Independent Directors shall be done by the entire Board of Directors excluding the
Director being evaluated. A structured questionnaire was prepared after taking into consideration the various
FaLlSoda 2F GKS . 2FNRQa FdzyOlA2yAy3ads O2YLRaAGA2Y
performance of specific duties, obligation and governance.

The evaluation of all the Directors and the Board as a whole was conducted based on the criteria and
framework adopted by the Board. The Board approved the evaluation results as suggested by the Nomination
and Remuneration Committee. The performance evaluation of the Independent Directors was completed. For
the year under review, the Independent Directors met on 28th May, 2025, inter alia, to discuss:

[@]3

Performance evaluation of Independent Directors and Board of Directors as a whole;

Evaluation of the quality of the flow of information between the Management and Board for effective
performance by the Board. The Board of Directors expressed their satisfaction with the evaluation process.

(@]

PUBLIC DEPOSITS

During the period under review, the Company has not accepted or renewed any deposits from shareholders
and public falling within the ambit of Section 73 of the Companies Act, 2013 and rules made thereunder.

SHARE CAPITAL
The paidup equity share capital as at 31st March, 2025, stood at Rs. 7,21,15,000.

POLICIES

We seek to promote and follow the highest level of ethical standards in all our business transactions guided by
our value system. The SEBI (Listing Obligations and Disclosure Requirements), Regulations, 2015 mandated th
formulation of certain policies for all listed companies. The policies are reviewed periodically by the Board and
updated based on need and new compliance requirements.
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VIGIL MECHANISM

The Company has established a vigil mechanism and accordingly framed a Whistle Blower Policy. The policy
enables the employees to report instances of unethical behaviour, actual or suspected fraud or violation of

/ 2YLI yeQa [/ 2RS 27F [/ 2yRdzOG (2 0KS YIylFI3aSYSyide Cd:
encourages the Whistle Blower to

report genuine concerns or grievances and provide for adequate safeguards against victimization of the

Whistle Blower who avails of such mechanism and also provides for direct access to the Chairman of the Audit
Committee in exceptional cases. The functioning of vigil mechanism is reviewed by the Audit Committee from

time to time. No whistle blower has been denied access to the Audit Committee of the Board.

SEXUAL HARASSMENT OF WOMEN AT WORKPLACE

There were no incidences of sexual harassment reported during the year under review, in terms of the
provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013.

CORPORATE GOVERNANCE

Pursuant to Regulation 34(3) and Schedule V of SEBI (LODR) Regulations, 2015, a separate report on Corpora
D2OSNY I yOS IyR I OSNIATFTAOF(GS FTNRY GKS !'dzZRAGZ2NE 27

MANAGEMENT DISCUSSION AND ANALYSIS REPORT

Your attention is drawn to the perception and business outlook of your management for your company for
current year and for the industry in which it operates including its position and perceived trends in near future.
The Management Discussion and Analysis Report, as required under Clause 49 of the Listing Agreement with
iKS {201 9EOKFY3IS A& FddlIOKSR IyR FT2N¥a LI NI 2F

RISK MANAGEMENT POLICY

The Company has developed and implemented a risk management policy which identifies major risks which
may threaten the existence of the Company. The same has also been adopted by your Board and is also
subject to its review from time to time.

OTHER DISCLOSURES AS PER SECTION 134 OF THE COMPANIES ACT, -

[@]3

There are no qualifications, reservations or adverse remark or disclaimer by the Statutory Auditor or by
the Secretarial Auditor in their respective reports.

(@]

There are no material changes and commitments affecting the financial position of the Company which
have occurred between the end of the financial year of the Company, to which the financial statements
relate and the date of the report.

Pursuant to Section 92(3) read with section 134(3)(a) of the Act, the Annual Return as on 31st March,
HAHp A& | @FAfLFof S 2 yitpdi/gentrgyYnlfihagci@portsarg-présdntatonst
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KEY FINANCIAL RATIOS
Particulars 202324 % Change

Current Ratio (in times) 2.85 1.76 61.93
Return on Equity (in %) 17.63 5.50 220.55
Trade receivables Turnover Ratio (in times) 4.06 3.84 5.73
Trade payables Turnover Ratio (in times) 10.44 11.09 (5.86)
Net Capital Turnover Ratio (in times) 01.26 2.00 (37.00)
Net Profit Ratio (in %) 30.60 11.70 (161.54)

Return on Net worth

The details of return on net worth are given below:

Particulars 202425 202324 % Change
Return on capital employed (in %) 12.44 4.80 159.17

Detailed Reason for change of 25% or more in Key Financial Ratios is given in notes to accounts.

CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES

All the related party transactions that were entered during the financial year were in the ordinary course of
odzaAySaa 2F (GKS /2YLIye |yYyR ¢SNB 2y |N¥Qa Sy3adkK
transactions entered by the Company with its Promoters, Directors, Key Managerial Personnel or other persons
which may have potential conflict with the interest of the Company.

All Related Party transactions are placed before the Audit Committee for approval, wherever applicable. Prior
omnibus approval for normal business transactions is also obtained from the Audit Committee for the related
party transactions which are of repetitive nature and accordingly, the required disclosures are made to the
Committee on a quarterly basis in terms of the approval of the Committee.

All the related party transactions entered into by the Company were in the ordinary course of business and were
2y Fy FN¥YQa fSy3Amexdadlliria | a LINRPGDARSR Ay

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE EARNINGS AND Ol

Information relating to conservation of energy, technology and foreign earning and outgo, as required under
{ SOGA2Y mMondbéolO 6YUO 2F (GKS / 2YLI yASaAnheuiedll. H nmo F2NXa

PARTICULAR OF EMPLOYEES PARTICULARS OF EMPLOYEES PURSUANT TO SECTION 134(3) OF THE
(AMENDMENT) ACT, 2017 READ WITH RULE 5(1) OF THE COMPANIES (APPOINTMENT AND REMUNERA
MANAGERIAL PERSONNEL) AMENDMENT RULES, 2016

The information required in terms of Section 134(3) of the Companies (Amendment) Act, 2017 read with Rule 5(1)
of the Companies (Appointment and Remuneration of Managerial Personnel) Amendment Rules, 2016 is furnished
hereunder:
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i. The ratio of the remuneration of Director to the median remuneration of the employees of the Company:
Not Applicable

i.  The percentage increase in remuneration of CFO, CS during the financial year: NIL
iii.  The percentage increase in the median remuneration of employees in the financial year is NIL
iv.  The number of permanent employees on the rolls of the company at the end of the financial yea22#24
5.
v. LG Aa KSNBoeée FFFANNVSR (KIG GKS NBYdzySNIGA2Y 2F

. . . . Percentage  Ratio per Median
. . Remuneration PaidRemuneration Paid X
Sr noName Designation Increase in of Employee

FY 20245 FY 20224 . .
Remuneration Remuneration

1 Mr Nikhil Morsawala CFO - - - R

Headc Project
Finance,
2 Ms Hetvi Patel Management 5.37 - - -
Accounts and
MIS

Company

6.00 4.80 25 2
Secretary

3 Mr Sandipkumar Gupta

Headc Accounts
4 Mr Atul Mishra and Taxation 6.00 6.00 - -

INTERNAL FINANCIAL CONTROL SYSTEMS AND THEIR ADEQUACY

Your Company has laid down the set of standards, processes and structure which enables it to implement internal
financial control across the organisation and ensure that the same are adequate and operating effectively. To
maintain the objectivity and independence of internal audit, the Internal Auditor reports to the Chairman of the
Audit Committee of the Board.

The Internal Auditor monitors and evaluates the efficacy and adequacy of internal control systems in the
Company, its compliance with the operating systems, accounting procedures and policies of the Company.

Based on the report of the Internal Auditor, the process owners undertake the corrective action in their

respective areas and thereby strengthen the control. Significant audit observation and corrective actions thereon
are presented to the Audit Committee of the Board.

AUDITORS

The Shareholders at the 33rd Annual General Meeting (AGM) held on 26th August, 2024 had approved the
appointment of M/s. NGST & Associates (FRN:135159W), Chartered Accountants, as Statutory Auditors of the
Company, for a term of five years i.e. till the conclusion of AGM to be held in year 2029.

The Report of the Auditors on the Accounts of the Company is attached herewith, and beiagpsaifatory,
~does not need further elaboration.
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Secretarial Audit Report and Certificate

Pursuant to the provisions of Section 204 of the Companies Act, 2013 and The Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014, your Company had appoint®gayirTiwari Practicing
Company Secretary to undertake the Secretarial Audit of the Company for the F2220Pde Secretarial Audit
Reportforthe FY2024p A& | YYSESR (2 AnkekutelvV5 ANBOG2NEQ wSLI2 NI | ¢

5ANBOG2NERQ vdzk t ATAOFGA2Y [/ SNIAFAOIGS

In terms of SEBI (LODR) Regulations 2015, a certificate from Mr. Vijay Tiwari, Practicing Company Secretary he
been received stating that none of the Directors on the board of the company have been debarred or disqualified
from being appointed or continuing as directors of company by the Board/Ministry of Corporate Affairs or any
such statutory authority and the same is annexed to this report.

Disclosure of transactions of the listed entity with any person or entity belonging to the promoter/promoter
group which hold(s) 10% or more shareholding in the listed entity:

During the financial year 20225, no such transaction took place with any person or entity belonging to the
promoter/ promoter group which hold(s) 10% or more shareholding in the listed entity.

Corporate Social Responsibility

Subject to the provisions of Section 135 and Schedule VIl of the Companies Act, 2013 read with the Companies
(Corporate Social Responsibility Policy) Rules, 2015, the Company is not mandatorily required to undertake CSF
initiatives. The report of the CSR activities is not applicable to the Company.

DONATION:

During the year, the Company has not given donations to any charitable trust.

DECLARATION ABOUT INDEPENDENT DIRECTORS UMIBERI813B6 OF SECTION 149:

The Company has received the declarations from Independent Directors that they meet the criteria of
independence laid down under section 149(6) of the Companies Act, 2013 and under regulation 16(b) of SEBI
(LODR) Regulations, 2015.

5LwO/ ¢hw{Q wo{thb{L.L[L¢, {c¢lcoagbe
la alALdA I §SR Ay {S80GA2y monopd 2F (KS / Recpohspifida !
{u-GSYSyGé FYR O2yTANN GKFGY

a) In preparation of annual accounts for the year ended 31st March 2025, the applicable accounting
standards have been followed and no material departures have been made from the same;

b) The Directors have selected such accounting policies and applied them consistently and made Judgments
and estimates that are reasonable and prudent so as to give a true and fair view of the state of affairs of
the Company at the end of the financial year and of the profit or loss of the Company for that year;

c) The Directors have taken proper and sufficient care for the maintenance of adequate accounting records
in accordance with the provisions of the Companies Act, 2013, for safeguarding the assets of the
Company and for preventing and detecting fraud and other irregularities;
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d) The Directors have prepared the annual accounts for the year ended 31st March, 2025, on a going
concern basis.

e) The Directors have laid down the internal financial controls to be followed by the Company and that
such internal financial controls are adequate and were operating effectively; and

f) The Directors have devised proper systems to ensure compliance with the provisions of all applicable laws
and that such systems are adequate and operating effectively.

Pt 5Lehw{Q w9t hwt

¢KS 1 dZRAG2NEQ wSLRNI 2y (GKS | 002dzyda 2F (G4KS /2YL} Y
explanatory and does not call for further explanations or comments that may be treated as adequate compliance
of Section 134 of the Companies Act, 2013.

GENERAL

Your Directors state that no disclosure or reporting is required in respect of the following items as there were no
transactions on these items during the year under review:

1. Issue of equity shares with differential rights as to dividend, voting or otherwise.

2. lIssue of shares (including sweat equity shares) to employees of the Company under any ESOS scheme.

3. The Company does not have a Managing Director or any subsidiaries, and as such the question of the
Managing Director of the Company receiving any remuneration or commission from any of its subsidiaries
does not arise.

4. No significant or material orders were passed by the Regulators or Courts or Tribunals which impact the
d2Ay3 O2YyOSNY aulidza FyR [/ 2YLIlyeQa 2LISNIUOUAZ2Yya Ay

ACKNOWLEDGEMENT

Your Directors express their appreciation for the assistance and cooperation received from its Bankers, various
government authorities, customers, vendors and members during the year under review. Your Directors also wish
to place on record their deep sense of appreciation for the committed services by the executives, staff and
workers of the Company.

Date: 29 Septembey 2025 By order of the Board
Place: Mumbai Bharat Mehta
Director
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ANNEXURE |
FORM NO. Ac2

Form for disclosure of particulars of contracts/arrangements entered into by the company with related parties referredtio in
aSO0iAz2y om0 2F &aSOlAz2y wmyy 2F (GKS /2YLI yAaASa ' OGX wunmo A
1. 5SiGlFAfta 2F O2yidNI OG& 2NJ NN y3aSYSyida 2N GNIyalOGAzya
GNI yal OtaAzya SyYyiSNBR Ay (G2 RdNAy3I GKS @SFNI SYRSR 2y c

2. DetailsofY F G SNRAI £ O2yGNI OGa 2NJ FNNFyaISYSyid 2N GNIFyal OGAz2yz

Nikhil Morsawala (GroupChief Financial Officer

Bharat Mehta- (Independent NorExecutive Directqr

Brian Dsouza(lndependent NorExecutive DirectQr

Veena MorsawalaNon-Executive DirectQr

Priya Joshi(Independent NorExecutive Directqr

Hetvi Patel (Headg Project Finance, Management

Accounts and MIS)

7. Sandipkumar Gupta(Company Secretary and

Compliance Officer)

Atul Mishra- (Headg Accounts and Taxatign

S e

a) Name(s) of the related party and nature of relationship

©

Advance Taken & Repaid
Director Fees
Director Fees
Director Fees
Director Fees
Salary paid
Salary Paid
Salary Paid
Perpetual
Professional
Professional
Professional
Professional
Professional
Professional
Salary Paid

b) Nature of contracts/arrangements/transactions

c) Duration of thecontracts / arrangements/transactions

©ONoOGrWNPI®ONOOORMONRE

d) Salient terms of the contracts or arrangements or
transactions including the value, if any Nil

e) Justification for entering into such contracts or
arrangements or Transactions Nil

f) Date(s) of approval by the Board Nil

167.72 lakh
0.56 lakh
0.28 bkh
0.28 bkh
0.28 bkh
5.37 lakh
6.00 lakh
6.00 lakh

g) Amount paid/repaid as advances, if any

© N GAWDN R

h) Date on which the special resolution was passed in
general meeting as required under figtoviso to Nil
section 188
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ANNEXURE 1l
Conservation of Energy, Technology Absorption, Research & Development and Foreign Exchange Earnings and
Outgo
[Pursuant to Section 134 (3) (m) of the Act read with Rule 8 of the Companies (Accounts) Rules, 2014

a) Energy conservation measures taken Nil

b) Additional investments and proposals if any, being implemented for reduction of
consumption of energy Nil

¢) Impact of the measures at (a) and (b) above for reduction of energy consumption and

consequent impact on the cost of production of goods Nil
d) Total energy consumption and energy consumption per unit of Production Nil
e) Justification for entering into such contracts or arrangements or Transactions Nil
f) Date(s) of approval by the Board Nil
g) Amount paid as advances, if any Nil

h) Date on which the special resolution was passed in general meeting as required under first
proviso to section 188 Nil

Formg A
Form for Disclosure of Particulars with Respect to Conservation of Energy

a) Power and fuel consumption Nil

b) Consumption per unit of production Nil

Form¢ B
Form for Disclosure of Particulars with Respect to Technology Absorption etc. ,

a) Research and Development 5.69
lacs
b) Technology Absorption, Adaptation and Innovation Nil

Foreign Exchange Earnings and Outgo,

a) Earnings in Foreign Exchange during the year Nil

b) Foreign Exchange outgo during the year Nil
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ANNEXURE Il
Form No. MR3
Secretarial Audit Report

For the Financial Year ended March 31, 2025 (Pursuant to section 204 (1) of the Companies Act, 2013 and rule No
9 of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014)

To,
The Members,
Epic Energy Limited

| have conducted the Secretarial Audit of the compliance of applicable statutory provisions and the adherence to
322R O2NL1LIRN}XGS LINI OGAOSa o6& 9LAO 9ySNHEe [AYAGSR o
conducted in a manner that provided me a reasonable basis for evaluating the corporate conducts/statutory
compliances and expressing my opinion thereon.

. FASR 2y Y& O@SNAFAOIFIGAZ2Y 2F (GKS /2YLIl yeQa o6221asx |
records maintained by the Company and also the information provided by the Company, its officers, agents and
authorised representatives during the conduct of Secretarial Audit, | hereby report that in my opinion, the
Company has, during the audit period covering the financial year ended on 31st March 2025, generally complied
with the statutory provisions listed hereunder and also that the Company has proper -Basrelsses and
compliancemechanism in place to the extent, in the manner and subject to the reporting made hereinafter:

| have examined the books, papers, minute books, forms and returns filed and other records maintained by the
Company for the financial year ended on 31 March 2025, according to the provisions of:

. ¢CKS /2YLIyASa ! OGx wnmo O6WGKS ! 0GQ0 FyR GKS NXzt S
i. ¢KS {SOdzNARGASaA /2y(iN}rOGa owS3dzZ FGA2y0 ! OGX wmopec
iii.  The Depositories Act, 1996 and the Regulations and Byelaws framed there under;
iv. ~ Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the extent
of Foreign Direct Investment and Overseas Direct Investment;
v.  The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act,
MPpPH OoW{9.L ! OlQuYy
a. The Securities and Exchange Board of India (Substantial Acquisition of Shares and
Takeovers) Regulations,2011;
The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 1992;

The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer
Agents) Regulations, 1993 regarding the Companies Act and dealing with client;

I have also examined compliance with the applicable clauses of the Listing Agreements entered into by the
Company with Bombay Stock Exchange Limited.

During the period under review the Company has generally complied with the all material aspects of applicable
provisions of the Acts, Rules, Regulations, Guidelines, Standards, etc.

During the Period under review, provisions of the following Acts, Rules, Regulations, Guidelines, Standards, etc.
were not applicable to the Company:

i)  The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations,
2009;
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iv)
v)
Vi)

Vi)

o= B

The Securities and Exchange Board of India (Employee Stock Option Scheme and Employee Stocl
Purchase Scheme) Guidelines, 1999 and the Securities and Exchange Board of India (Share base
employee benefits) Regulations,2014;

The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009;

The Securities and Exchange Board of India (Issue and Listing of Debt Securities) Regulations, 2008;

The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998;

Foreign Exchange Management Act, 1999 and the rules and regulations made there under to the extent
of External Commercial Borrowings; and

Secretarial Standards issued by the Institute of Company Secretaries of India.

| further report thatg

The Board of Directors of the Company is duly constituted with proper balance et ké&mutive Directors
and Independent Directors.

Adequate notice is given to all Directors to schedule the Board Meetings, agenda and detailed notes on
agenda were sent generally in advance, and a system exists for seeking and obtaining further information
and clarifications on the agenda items before the meeting and for meaningful participation at the meeting.
al22NARGe RSOAaAz2zy Aa OFNNARSR GKNRJAK ¢gKAfS GKS F
of the minutes.

| further report thatg

There are adequate systems and processes in the company commensurate with the size and operations of
the Company to monitor and ensure compliance with applicable laws, rules, regulations and guidelines.

I have also examined compliance with the applicable clauses of the Listing Agreements entered into by the
Company with Bombay Stock Exchange Limited.

Vijay S. Tiwari Place: Mumbai
Company Secretary Date: 28' August, 2025
ACS/FCS No: 33084 CP No: 12220

UDIN: A033084G001134723
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ANNEXUREA

To,
The Members,
EPIC ENERGY LIMITED

My report of even date is to be read along with this letter.

1. Maintenance of secretarial records is the responsibility of the management of the Company. My
responsibility is to express an opinion on these secretarial records based on my audit.

2. | have followed the audit practices and processes as were appropriate to obtain reasonable assurance about
the correctness of the contents of secretarial records. The verification was done based on the records and
documents provided, on test basis to ensure that correct facts are reflected in secretarial records. | believe
that the processes and practices followed by me provide a reasonable basis for my opinion.

3. | have not verified the correctness and appropriateness of financial records and books of accounts of the
Company.

4. Wherever required, | have obtained the Management representation about the compliance of laws, rules
and regulations and happening of events etc.

5. The compliance of the provision of corporate and other applicable laws, rules, regulations, standards is the
responsibility of management. My examination was limited to verification of procedures on test basis.

6. The Secretarial Audit report is neither an assurance as to the future viability of the Company nor the efficacy
or effectiveness with which the management has conducted the affairs of the Company.

Vijay S. Tiwari Place: Mumbai
Company Secretary Date: 28th August, 2025
ACS/FCS No: 33084 CP No: 12220

UDIN: A033084G001134723
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CERTIFICATE OF NDISQUALIFICATION OF DIRECTORS
For the Financial Year ended March 31, 2025
[Pursuant to Regulation 34(3) and Schedule V Para C clause (10)(i) of the SEBI (Listing Obligations and Disclost
Requirements) Regulations, 2015]

To,
The Members,
EPIC ENERGY LIMITED

Dear Sir,

| have examined the relevant registers, records, forms, returns and disclosures received from the Dirdgpics of
Energy LimitechavingCIN L67120MH1991PLC063X021 having registered